
WHISTLE BLOWER POLICY / VIGIL MECHANISM 

A Vigilance Committee has been constituted by the Board of Directors as per statutory 
provisions of section 177(9) & (10) of the Companies Act, 2013 and Regulation 22 of SEBI 
(LODR) Regulations, 2015, of the of the Listing Agreement i.e. every listed company or such 
class or classes of Companies, as may be prescribed, to establish a vigil mechanism and 
formulate a whistle blower policy for Directors and employees to report genuine concerns in 
such manner as may be prescribed, to report concerns about unethical behavior, actual or 
suspected fraud or violation of the company’s Code of Conduct or ethics policy which is 
applicable from 1st October, 2014. 

The vigil mechanism under sub–section (9) of Section 177 of the Companies Act, 2013, shall 
provide adequate safeguards against victimization of persons who use such mechanism and 
make provision for direct access to the chairperson of the Audit Committee in appropriate or 
exceptional cases, provided that the details of establishment of such mechanism shall be 
disclosed by the company on its website and in the Board’s report.  

 


